
TEMPORARY FOREIGN WORKER 
PROGRAM (TFWP) CHANGES

ABOUT THE TEMPORARY FOREIGN WORKERS PROGRAM 

• Administered by Employment and Social Development Canada (ESDC)
• Labour Market Impact Assessment (LMIA) now required, replacing Labour Market Opinion
• LMIA application should include:

• number of Canadians who applied for the job
• number of Canadians interviewed and why those were not hired
• confirmation that no Canadians will be laid-off or have hours reduced

• LMIA $1000 Application Fee/Per Position
• LMIA valid for one year. Two-year maximum work permit

CAP AND RESTRICTIONS ON LOW WAGE TFWs

• 10% cap on proportion of low-wage TFWs/worksite 
• TFW cap phased-in over next 3 years 
• Employers with current lower-wage TFW workforce 
   above cap limited to 30% or frozen at current level
• 30% transition cap reduced to 20% beginning July 1, 2015
   and to 10% on July 1, 2016
• Low-wage TFWs applications refused in 
Accommodation, Food Services & Retail Trade sectors in 
regions with 6%+ unemployment 

TFWs CLASSIFIED BASED ON WAGE LEVEL

• Low wage TFWs: less than provincial median wage
• Low wage occupations are generally those requiring a high school 
   diploma or maximum of 2 years of job-specific training
• High wage TFWs: paid above provincial median wage

TRANSITION PLANS FOR HIGH-WAGE POSITIONS

• Transition Plan required with LMIA to reduce reliance on
   TFWs
• Additional employer recruitment activities required to 
   hire from under-represented groups. 
• Report on transition plan success if reapplying for TFWs
• Transition plan results required if inspected
HIGH DEMAND OCCUPATIONS, HIGHEST PAID AND 
SHORT DURATION PROCESSED FIRST

LMIAs processed within 10-business-day service standard for:
• highest-demand occupations (skilled trades)
• highest-paid (top 10%) occupations
• short-duration work periods (120 calendar days or less)

STRONGER ENFORCEMENT AND TOUGHER PENALTIES

• One in four employers inspected annually 
• Employers are required to retain all recruitment documents for six years
• Non-compliance:  Suspend/revoke LMIA; ban from applying for LMIA; up to 100K fine; blacklisted
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This information was obtained in June 
2014 from www.esdc.gc.ca.  For a detailed 
description of all the changes and their 
implications visit http://ww.esdc.gc.ca/
eng/jobs/foreign_workers/reform/index.
shtml



Social media: 

Facebook https://www.facebook.com/iecbc  

Twitter https://twitter.com/iec_bc  

LinkedIn https://www.linkedin.com/company/immigrant-employment-council-of-bc  

Youtube https://www.youtube.com/user/iecbc  

 

Social media contacts: 

(main) Karen Zukas, 604.629.5364, Local 104, karen.zukas@iecbc.ca 

(back-up) Brian Oentoro, 604.629.5364, Local 110, brian.oentoro@iecbc.ca  

 

Website administrator: 

Brian Oentoro, 604.629.5364, Local 110, brian.oentoro@iecbc.ca  

Content approval must go through Karen 

 

Newsletter sign-up: 

http://iecbc.us2.list-manage2.com/subscribe?u=1e6aa8dd9de85170dba73fdcb&id=85bb6ab3e6  

 

Others: 

Please note that information on the Graphic Design Standard that includes “Vancouver Foundation” is 
no longer accurate, including the one on page 25. 

The CIC and BC government logo should appear and the wording should be like: 

 

Their preference is to appear on the left side of the page and they should appear in all materials. 

Please note the CIC and the Provincial Government requires 48 hour notice/ turn-around time for logo 
approval. Please keep this in mind for timelines. 

 

communications@iecbc.ca

THIS PROJECT IS MADE POSSIBLE THROUGH FUNDING FROM THE PROVINCE OF BRITISH COLUMBIA.


